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The Feb. 12 induction of late Teamster leader Jack Goldberger into the Bay Area Labor Hall of 
Fame attracted an impressive roster of his former counterparts. Standing with Goldberger's plaque 
are Teamsters Andy Cirkelis, secretary-treasurer of Local 921; Ralph Torrisi, JC7 secretary- 
treasurer; Ben Leal, IBT trustee and JC7 recording secretary; Rome Aloise, JC7 trustee; Chuck 
Mack, JC7 president; Bob Morales, JC7 vice president; and Steve Mack, JC7 trustee. Standing in 
front of the plaque is Jack Gray Jr., Goldberger's great-grandson. (Photo by John Ravnik) 


Much deserved honor for Goldberger 


The late Jack Goldberger, 
founder of San Francisco. Team- 
sters Local 921 who went on to 
become one of the most promi- 
nent figures in Joint Council 7 and 
Bay area labor history, was in- 
ducted into the Bay Area Labor 
Hall of Fame in February. 

Goldberger was honored dur- 
ing a dinner in San Francisco Feb. 
12. Inducted along with Goldberger 
‘were Joseph P. Mazzola of the 
Plumbers Union and Frank Souza 
of the Machinists’ Union. 


Carpenters’ idea 


The Labor Hall of Fame was 
the brainchild of Bay area carpen- 
ters’ unions. February’s awards 
banquet was sponsored by the labor 


councils of San Francisco, Con- 
tra Costa and San Mateo coun- 
ties. 

During the dinner, Goldberger 
was remembered as a tough and 
persistent unionist whose diffi- 
cult struggle to organize newspa- 
per drivers during the violent 
circulation wars of the early 1930s 
ended in success with the forma- 
tion of Local 921, which became 
a Teamster local in 1938. 


Valued skills 


He was also a skilled negotia- 
tor and arbitrator who was called 
in to assist a variety of unions 
during stalemates with employ- 
ers: 

Goldberger rose quickly 


through the ranks of the Teamsters 
Union and other labor organiza- 
tions. He became vice president of 
the state Federation of Labor in 
1946 and president of the San 
Francisco Labor Council in 1948. 

He resigned both positions when 
the Teamsters left the AFL-CIO in 
1958. 


Picked by Hoffa 


Goldberger was named special 
organizer by Jimmy Hoffa, whom 
he served until Hoffa went to prison 
in the early 1970s. Goldberger re- 
signed the position as a show of 
support for the jailed Teamster 
leader. 
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Reagan-Bush antidote 


Teamsters encouraged 
by Clintonomics 


Local Teamsters are hopeful 
that President Clinton’s historic 
economic plan will return finan- 
cial security to the nation’s work- 
ers, who have been battered by 
more than a decade of hostility 
from the highest levels of gov- 
ernment. 

“Over the years that I’ve been 
inthe labor movement, I’ ve never 
seen workers less confident and 
more worried about the future,” 
said Joint Council 7 President 
Chuck Mack. “We need to take a 
bold step to restore the standard 
of living and belief in a better to- 
morrow that were taken for 
granted in America for so many 
years.” 

Mack credited Clinton for 
taking that step. He urged all 
Teamsters to rally behind the 
president. 


Carey approves 


General President Ron Carey 
added his stamp of approval to 
Clinton’s plan, and he welcomed 
the opportunity to assist the presi- 
dent in creating specifics for the 
general plan Clinton described 
during his Feb. 17 address to 
Congress. 

“President Clinton was elected 
because he promised a program 
to preserve and expand good jobs 
in America,” said Carey. “Lis- 
tening to his speech as working 
people who care about our fami- 
lies and communities, we find 
much to be hopeful about in the 
president’s economic plan.” 

Added Carey, “The measures 
he is proposing for investing in 
America’s future are a signifi- 
cant step in the right direction.” 


Clinton’s plan 


Clinton’s economic plan calls 
for the following: 

¢ $271 billion in additional 
taxes over the next five years, in- 
cluding a $29 billion increase in 


taxes on Social Security benefits 
for relatively well-off people. The 
biggest tax blow would be ab- 
sorbed by the wealthiest 1.2 per- 
cent of taxpayers. 

¢ Spending cuts of $222 billion 
over the next five years, including 
$76 billion in cuts to entitlement 
programs such as Medicare and 
Medicaid spending. 

¢ A $31 billion short-term stimu- 
lus “booster shot” to the economy 
to keep the recovery going and to 
create 500,000 new jobs. The new 
jobs are expected to come from a 
summer youth employment pro- 
gram, highway construction proj- 
ects, conservation programs and 
government building upgrades. 

The stimulus plan includes $15 
billion in tax breaks for compa- 
nies that invest in new plants and 
equipment, creating new jobs in 
the process. 

¢ $160 billion for long-term 
investment, including new funds 
for infrastructure improvements, 
urban development, health care, 
working training and education. 

Laura D’Andrea Tyson, chair 
of the White House Council of 
Economic Advisors, said the Clin- 
ton administration “conserva- 
tively” estimates that the invest- 
ment package will create 8 mil- 
lion to 9 million new jobs over the 
next four years. 


Good news 


A plan to create jobs should be 
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Membership up. Leal chosen for S.F. City 


Women and College '93 Labor Award 


unions 


_A new study by the Interna- 


tional Labour Organization (ILO)° 


has found that women workers in 
the United States and Canada have 
more than doubled their union 
membership in the last 30 years. 

The study also found that, while 
women have advanced into lead- 
ership positions on the regional 
and local level, they are finding 
national and international union 
posts more elusive. 

The study further found that 
women union members in North 
American are far better off than 
their non-union counterparts. 

“Joining unions is the best route 
to improve women’s economic 
status,” said labor expert Susan 
C. Eaton, who authored the re- 
port. 

The 78-page investigation, titled 
“Women Workers, Unions and 
Industrial Sectors in North Ameri- 
can,” also reports that: 


¢ Two out of every three newly- 


joining union members in the 


United States are women. 


¢ Women will become a major- 
ity of the labor force in both the 
United States and Canada soon 
after the turn of the century. 


¢ Having families increases 
men’s participation in union ac- 
tivities, while it sharply reduces 
women’s. 
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490 members play Santa for strikers 


CPrTretured 
Right) Carlos 
Borba, Local 490 
Recording Secre- 
tary, and Rich 
Giangrasso, chief 
steward at Lucky 
Stores’ Vacaville 
distribution cen- 
ter, presented 
Christmas gifts 
worth more than 
$400 intended for 
the children of 
workers striking 
Diamond Walnut 
in Stockton. 

Donations to 
pay for the gifts 
came from Lo- 
cal 490 members 
in the drivers unit at the Lucky 
Vacaville facility, who responded 
generously to an urgent plea to 
help the children of Diamond 
workers have a Merry Christmas. 

The strike has affected almost 
500 children under age 10 whose 
parents have been on the picket 
line close to a year and a half. 

The Diamond Walnut strike 
continues to drag on. More than 





Ne 


500 workers at Diamond’s Stock- 
ton plant went on strike in Sep- 
tember 1991. The workers were 
permanently replaced by scabs. 
A corporate campaign aimed 
at Diamond’s commercial. cus- 
tomers appears to be gaining steam. 
The response by Local 490 
heartened fellow union members 
when they needed it most— during 
the holidays. Teamsters helping 


Se 


Teamsters — thanks, everyone. 

By the way. Diamond Walnut 
workers are still in need of your 
support. Please contact the Eco- 
nomic Boycott Campaign Against 
Diamond Walnut Growers Inc. 
Office in Stockton at (209) 546- 
7475 to see how you can help 
Diamond Walnut strikers. The 
address is 745 E. Miner Ave., 
Stockton, CA 95202. 





The Foundation of the City 
College of San Francisco reports 
that Ben Leal has been chosen as 
recipient of its 1993 Labor Award. 

Leal is an International Broth- 
erhood of Teamsters trustee, re- 
cording sec- 
retary of 
Joint Coun- 
cil 7 and 
secretary- 
treasurer of 
Local 856 in 
San Fran- 
C1SCO. 

Leal will 
be honored 
at the Foun- 
dation’s 
Community | 
Recognition Dinner at the Fair- 
mont Hotel in San Francisco on 
April 21. 

Leal has had a long and distin- 
guished Teamsters Union career. 

He first joined the union in 
1946 as a member of Local 117 
when he worked at the Rainier 
Brewery in Seattle while attend- 
ing Seattle University. He gradu- 
ated from that school in 1950 
with a degree in Industrial Rela- 
tions. 

After graduation, he returned 
to his native Bay area and began 
work as an official with Local 12 
in San Francisco. 

He became president of Local 


Ben Leal 





241 in San Francisco in 1954 before 
moving to Local 856 two years 
later. 

In 1982, he was appointed as a 
Joint Council 7 trustee and in 
1985 he was appointed as a trus- 
tee of the International Brother- 
hood of Teamsters. 

He has also served as trustee of 
the Western Conference of Team- 
sters Pension, chair of the Plan 
Design Committee and sits on the 
Trust’s Executive Committee. 

Other positions include presi- 
dent of the Northern California 
Food and Drug Council and presi- 
dent of the San Francisco Chapter 
of the Industrial Relations Re- 
search Association. 

The Community Recognition 
Dinner is scheduled to begin with 
a reception and Showcase of 
College Departments beginning 
at 6:30 p.m. followed by dinner at 
7:45 p.m. 

Proceeds from ticket sales will 
support the mission of the Foun- 
dation, which was established as 
a non-profit corporation in 1972 
to promote and assist City Col- 
lege in maintaining its tradition 
of excellence and access. With 
75,000 students, City College of 
San Francisco is the nation’s larg- 
est community college. 

For more information and res- 
ervations, call Mary O’Shea at 
(415). 777-2340. 





Large turn-out expected 


Tickets going fast for 
Caucus fete of Riley 


The Teamsters Hispanic Cau- 
cus reports that tickets are going 
fast for its “Man of the Year” 
banquet honoring Western Con- 
ference of Teamsters Chairman 
Mike Riley. 

The event 
is scheduled 
to take place 
March 19 at 
t h e: 
Biltmore 
Hotel in Los 
Angeles. In- 
vitations 
have been 
sent to all 
Teamster 
Eo c.a. ls: 
councils and 
conferences. | 

Those needing additional invi- 
tations should contact Bob Mo- 
rales, JC7 vice president and Local 
350 secretary-treasurer; Rick 
Aceves of Local 542 in San Di- 
ego; Pete Espudo of Local 166 in 
Bloomington; Roman Garcia of 
Local 435 in Denver; Sergio Ponce 
of Local 920 in Beaumont, Texas; 
or Ralph Miranda of Joint Coun- 
cil 38 in Modesto. 

Caucus President Pete Espudo 


Mike Riley 





said his organization had little 
trouble deciding who would be 
its first man-of-the-year nominee. 

“Early on, Mike rolled up his 
sleeves and procured some needed 
funds and support from the Inter- 
national for the Hispanic Cau- 
cus,’ Espudo said. “From its 
inception, Mike has attended 
almost every meeting and has been 
a speaker at the 1989 and 1992 
conventions. We are indebted to 
Mike Riley and we want the world 
to know that we appreciate him.” 

John Riojas, the first Hispanic 
elected to the International Broth- 
erhood of Teamsters Executive 
Board, will receive special rec- 
ognition during the March 19 
banquet. 

Teamsters General President 
Ron Carey is scheduled to deliver 
the event’s keynote speech. Funds 
raised will be used to continue 
and expand the scholarship fund 
and other charities carried by the 
Teamsters Hispanic Caucus. 

Joint Council 7 and the North- 
ern California Teamster salute 
Mike Riley for this prestigious 
honor. ; 

Cocktails begin at 6 p.m. with 
dinner to follow at 7 p.m. 
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tees Steve Mack, Rome Aloise and LeRoy Salido were re-elected 
to new four-year terms during delegates’ vote on Feb. 2. An 
appeal of the results by Local 216 is pending. 


Incumbents win trustees 
race; results appealed 


The Joint Council 7 Executive 
Board is finally complete follow- 
ing the election of three trustees 
in San Francisco on Feb. 2. 

Incumbents LeRoy A. Salido, 
Rome Aloise and Steve Mack were 
elected to four-year terms. (Last 
month’s Northern California 
Teamster incorrectly noted that 
the Executive Board’s seven 
members serve three-year terms 
of office.) 

The trio join President Chuck 
Mack, Vice President Bob Mo- 
rales, Secretary-Treasurer Ralph 
Torrisi and Recording Secretary 
Ben Leal. Mack, Morales, Torrisi 
and Leal were unopposed for re- 
election and were returned to office 
by the acclaim of delegates. at- 
tending the JC7 Delegates’ Meet- 
ing in San Francisco on Jan. 5. 


The secret-ballot vote totals are 
as follows: Steve Mack, 107 votes; 
LeRoy Salido, 102 votes; Rome 
Aloise, 101 votes; Local 216 Sec- 
retary-Treasurer Dave Daneluz, 
17 votes. 

A total of 117 votes were cast 
and eight were determined to be 
void. Eligible to vote were Joint 
Council 7 delegates. 

The election was overseen by a 
committee that included Casey 
Sawyer of Local 490 as chair; 
Duane Jones of Local 15; Terry 
Hart of Local 85; Jack Bookter of 
Local 278; Jerry Durham of Lo- 
cal 287; Carolyn Robinson of Local 
315; and Franklin Gallegos of 
Local 890. 

The election results were offi- 
cially appealed by Local 216. A 
decision on the appeal is pending. 





Economic philosophy revealed 
at historic Clinton summit 


From time to time, articles that might interest Northern California 
Teamster readers appear in the publications of other Teamster organi- 
zations. The following article, passed on to us by JC7 Recording 
Secretary Ben Leal, appeared in the Team 337 publication of Local 


337 in Detroit. 


While the topic —the Clinton economic summit in Little Rock, Ark. 
last December — might be slightly dated, the article does provide 
some insight into what we might expect from the former Arkansas 
governor now that he’s in the White House. This is particularly 
important in light of the historic economic strategy Clinton recently 
proposed to Congress. 

This article was written by Greg Tarpinian, director and senior 
economist of the Labor Research Association Inc. in New York. 


Like most people, I came away from the Little Rock Economic 
Summit with several impressions that give me hope that the era of Re- 
aganomics is over and anew, more people-oriented economic consen- 
sus is emerging with the election of Bill Clinton. 


¢ Bill Clinton truly understands America’s economic problems. 


Without question, he is one of the brightest and most well-informed . 


people to have been elected president in our country’s history. There 
is now comparison between him and Bush and Reagan. He is in a 
whole different league as far as economic and public policy knowl- 
edge are concerned. 


¢ Trickle-down economics is dead. 
The Summit put an end to any legitimacy for the idea that tax cuts 
for the rich and corporations will produce economic gains for every- 
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Unforgettable Vic Grupico was one of a kind 


The Teamsters Union lost an 
irreplaceable friend and supporter 
when retired Local 921 Secre- 
tary-Treasurer Vic Grupico passed 
away in late January. 

Grupico’s legions of devoted 
friends remember him as a color- 
ful figure whose life was the stuff 
of which legends are made. With 
a deadly left hook, he fought his 
way out of San Francisco’s North 
Beach to become a nationally 
recognized prize-fighter who lost 
only a handful of his more than 
40 professional bouts. 

Grupico’s pugilistic prowess 
on the East Coast earned him a 
spot in the New Jersey Boxing 
Hall of Fame. 

He was also a long-time mem- 
ber and officer of Local 921 after 
becoming a newspaper driver 
when he retired from the ring in 
1948. Grupico remained close to 
boxing by training many young 
fighters who competed in the city’s 
Golden Gloves amateur compe- 
tition. 

He was a fixture at Newman’s 


Gym on Leavenworth Street in , 


San Francisco. 

According to friends, the fe- 
rocity Grupico displayed in the 
ring belied a genuine affection 
for his fellow man displayed by 
the bear hugs he bestowed on 
almost any one he met. 

“Vic was known more as a 
man with a big heart than as a 
fighter,”’ recalled Local 921 Sec- 
retary-Treasurer Andy Cirkelis. 
“He really felt sorry for the down 
and out, and he did anything he 
could to help anyone in trouble.” 

Jo Marie Grupico, Vic’s wife 
of 42 years,-said her husband was 
a member of the Boxing Guild, 
the Knights of Columbus, the San 
Francisco Italian American Ath- 
letic Club and Veterans of For- 
eign Wars. 


She said that as president of 


the St. Richard’s Church Fathers 
Club, he coached his son, Mi- 
chael, and a collection of youths 
in baseball, basketball and a vari- 





Grupico in his prime: A hard-charging San Francisco native son 
whose devastating left hook earned hima spot in the New Jersey 
Boxing Hall of Fame. 


ety of other sports. 

Jo Marie added that Vic was so 
prominent a figure in his neigh- 
borhood that he earned the sobri- 
quet “Mayor of North Beach. 

“You’re never going to find 
another one like Vic,” she said. 

Echoing her sentiments was 
retired Local 921 Secretary-Treas- 
urer Allan Baird. 

“I don’t know of anyone who 
said a bad word about him,” said 
Baird, who recalled Grupico as 
sharp dresser with an ever-pres- 
ent cigar and a trademark grav- 
elly voice, the result of an injury 
he suffered during World War II, 
when he boxed for the U.S. Coast 
Guard. 


Baird remembered the contri- 
butions Vic and Jack Goldberger 
made to 1976 contract negotia- 
tions when the three hammered 
out an impressive pact with news- 
paper agencies. 

Grupico passed away shortly 
after undergoing open heart sur- 
gery. Baird said during a hospital 
visit prior to the operation, Vic 
displayed a strong interest in Local 
921 even though he was seriously 
ill. 

He died at age 71, just days 
before his 72nd birthday. 

Baird provided this summary 
of his long-time friend: “He was 
tough in the ring, but outside, he 
had a heart of gold.” 





Women, 
(from Page 2) 


¢ Low women’s wages and job 
segregation inhibit a high-wage, 
high-skill economy for men as 
well as women. 

According to the study, only 
14 percent of American women 
are unionized today, roughly the 
same percentage as 30 years ago, 
while male unionization rates have 
slipped from 35 percent to just 
over 20 percent. 


Thus women now make up 37. 


percent of total union member- 
ship. 

The study also debunked the 
old myth’that women were less 
“organizable” than men because 
they lacked long-term commit- 
ment to job; because they were 
not full-time members of the work 


force; because they had little or 
no union experience; and because 
they held fewer blue-collar jobs. 

In fact, the study found that 
women are even more likely to 
vote for and join a union than 
men.The most recent U.S. data 
show that, by sector, unions had 
the highest win rates in elections 
(in which workers vote on whether 
to form a union within their place 
of employment) in those sectors 
of the economy with the highest 
percentage of women workers 
(except for construction). 

1991 data show that unions had 
the highest win rates in finance, 
insurance and real estate (60 per- 
cent of 55 elections); followed by 
construction (57.8 percent of 332 
elections); health care services 
(57.1 percent of 315 elections); 
services excluding health care (56 


percent of 776 elections); and com- 
munications (51.6 percent of 62 
elections). The lowest win rate was 
in manufacturing (40.1 percent), 
where women have the lowest 
percentage of workers, and where 
the greatest number of elections 
were held (1,032). 

The report presents five spe- 
cific recommendations to advance 
the cause of women's equality in 
the workplace and in the labor 
movement. 

They include more flexibility 
to accommodate family issues and 
encourage family responsibility, 
enforcement of affirmative ac- 
tion programs, end of job segre- 
gration, establishment of internal 
training programs especially for 
women and financial support for 
leadership and skills training from 
women workers. 
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Editorial 
BofA backstabbing 


T 


he bad old days of Ronald Reagan reared their ugly head in 
February when the Bank of America announced it was 
cutting the full-time hours of hard-working tellers to part- 
time so it wouldn’t have to pay for their benefits. 

Not only were thousands left without company-provided health in- 
surance, they were then forced to pay for such coverage out of 
_ drastically reduced wages. BofA cut the hours even though it reported 
a clear profit of $/.5 billion last year. 

The tellers helped the bank through the complicated process of 
acquiring Security Pacific Corp. last April. To show its appreciation, 
BofA stabbed them in the back. 

The bank’s actions brought to mind the worst corporate excesses of 
the Reagan era, when workers were seen as nothing more than a costly 
hindrance to be cast into unemployment lines when higher-ups felt the 
needed. to increase their already-embarrassing salaries and other 
perks. 

Those who felt things would change with the election of Bill 
Clinton were jolted back to reality by BofA’s move. It not only 
imperiled the financial health of the affected workers, it also illus- 
trated the disastrous and short-sighted direction in which American 
business is headed. 

Experts have been confounded by the economic recovery taking 
place in America. All indicators seem to show that the recession is 
over except one — the unemployment rate. Hundreds of thousands of 





people who lost their jobs during the recession are not getting them 


back as it ends. 

Instead, business is squeezing more productivity out of the employ- 
ees who are still working. 

Also, Fortune magazine reported in its Feb. 22 issue that American 
manufacturers are not investing in new machinery and research and 
development, even though statistics show that such investments pave 
the way to a prosperous and productive future. 

Instead, corporations are cutting back at every corner, content to let 
profits pile up while their businesses rust into obscurity. That’s like 
pocketing the money you “save” by never changing the oil in your car 
or by not paying for other maintenance to keep it running. You will 
eventually be hit with a costly repair bill far larger than maintenance 
costs would have been. | 

BofA’s move shows that it is not immune from such thinking. 
Instead of investing in its work force, it forces employees to bear the 
costs of the Security Pacific Corp. takeover. It will most likely be 
rewarded with a large turnover in employees that will eventually be 
reflected in a drop in quality of service that will begin to drive 
customers to other banks. 

Executives will be scratching their heads, wondering what hap- 
pened to that those billions in profits that used to pour in. It will never 
dawn on them that, just maybe, those tellers who used to work for 
them had something to do with it. 





Clinton merits support 


resident Clinton has been taking a lot of heat as a result of 
the economic plan he recently proposed to Congress. 
Critics have pilloried the president for supposedly going 
back on his promise to give the nation’s middle class a tax 
break. This is unfortunate. 

It’s a sad fact that the American economy is in shambles. A budget 
deficit that quadrupled during 12 years of Republican. mismanage- 
ment. seriously threatens our way of life. Left unattended, the deficit 
would require more than $300 billion in annual interest payments 
alone by the end of the century. 

Economist say such payments are unsustainable. Before long, the 
economy would collapse, leaving a dark and dreary future for our 
children and grandchildren. 

Those who love our country and care about its future know that we 
must act immediately to correct this situation. It’s time to tighten our 
belts, roll up our sleeves and do what must be done to ensure a bright 
future for America. 

This will not be easy. Tough choices and sacrifices such as the 
increased taxes the president proposed are required. 

We commend President Clinton for having the guts to undertake the 
dirty work that’s required to get our country back on track. His actions 
are a radical departure from his Republican predecessors, who avoided 
any tough decision in fear that it would affect their cherished popular- 
ity rating. 

With hard work and patience, we can make sure America’s darkest 
days lay in its past and not in its future. 
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IT COULD OPEN UP 
SOME REALLY EXOTING 
OPPORTUNITES 


EMPLOYMENT: 
UVOUNGEL R. 


President’s Report 


by Chuck Mack 


President, Joint Council 7 










nyone who has seen the movie “Wizard 
of Oz” remembers the pivotal scene in- 
volving the demise of the Wicked Witch 
‘of the West. 

It comes just after the Witch sets fire to 
the Scarecrow’s arm. As he waves the arm wildly 
about in a futile attempt to extinguish the flames, 
Dorothy grabs a bucket of water and throws it on 
him. 

The water puts out the fire but also splashes on 
the Witch, who is standing nearby. It turns out, of 
course, that water is deadly to witches. 

“T’m melting, I’m melting,” the Wicked Witch 
shrieks. Sure enough, she dissolves into a puddle of 
noxious goo as the crowd around her stares in 
disbelief. 

Suddenly, it dawns on them that they have been 
released from the Witch’s cruel control. They break 
into song to celebrate. 

“Ding dong, the Witch is dead,” they sing joy- 
ously. = : 

This scene comes to mind when I hear of the 
demise of Reaganomics and the disastrous Repub- 
lican economic strategy that enriched the few to the 
detriment of the many. 

Observers note that the ambitious economic pack- 
age President Clinton recently proposed to Con- 
gress marks the end of trickle-down theories and 
similar sleight-of-hand tactics that brought our country 
to the brink of economic ruin. 

Unfortunately, this is only partially correct. Our 
witch may be dead, but it hasn’t melted. 

It’s true that income tax levels will be adjusted to 
spread the burden more evenly. Also, money will be 
invested in programs to create jobs. Both are sig- 
nificant departures from the Republican way of 
doing things. 

But the so-called Reagan Revolution is entrenched 
in other ways. Consider the many appointments he 
and his successor George Bush made to the courts 
and other bodies that settle various disputes. These 
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appointees will protect the Reagan doctrine for 
years to come. 

The Republicans were also successful in weaken- 
ing laws that guarantee workers’ rights to strike 


without fear of permanent replacement along with 


other legal protections covering organizing, collec- 
tive bargaining and the financial health of union 
organizations. 

Labor must, therefore, set about immediately 
repairing the damage of the Reagan-Bush years. We 
worked hard to help President Clinton and many 
members of Congress get elected, and now it’s time 
for our payback. 

First, we want strong protections for the jobs of 
people who go on strike. We also want a Free Trade 
Agreement that more realistically addresses the 
concerns of workers whose livelihoods would be 
endangered by the current version of the agreement. 

But Labor must go beyond these well-known 
concerns. We must prepare and work to enact an 
entire agenda that sets protections for workers in 
stone. With a Democrat in the White House and a 
Democrat-controlled Congress, the climate is right 
in Washington D.C. We may not get another chance, 
and we can’t risk the possibility of another Reagan 
or another Bush coming along and destroying in a 
few short years the laws and other protections we 
took decades to build. 

Labor must also closely monitor appointments to 
federal court seats and other positions on bodies like 
the National Labor Relations Board to ensure that 
individuals sensitive to the needs of workers are 
selected. By doing this, we can begin of offset the 
influence of Reagan-Bush appointees. 

After our new agenda is safely on the books, and 
the tide of appointees beholden to big business 
begins to turn in our favor, we can take time to 
celebrate. Then, and only then, can we join hands 
and sing. 

“Ding dong, the Wicked Witch of the West is 
truly dead!” 


ee ee ee ee 
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70 Hegenberger Road, Oakland, CA, 94621 


Contract expires July 31 — 


Preparations under way 
as UPS talks near 


Local 70 members employed at 
United Parcel Service attended a 
contract proposal meeting in mid- 
January. 

During the meeting, they of- 
fered suggestions to Local 70 
representatives for inclusion in a 
new collective-bargaining agree- 
ment. The current UPS pact with 
the Teamsters expires July 31, 1993. 

The proposals from the meet- 
ing were combined with propos- 
als submitted by members in writ- 
ing and were taken by Business 
Agent Gabe Ybarrolaza and Marty 
Frates to the Northern California 
UPS Contract Meeting. 

This meeting of union business 
agents and officers was held near 
the end of January. 

It considered proposals submit- 
ted by all Locals and fashioned a 
common proposal that will be 
submitted to UPS when the Team- 
sters National Negotiating Com- 
mittee and Supplemental Negoti- 
ating Committees meet with the 
company in early Spring. 

The Teamsters National Com- 
mittee has scheduled a meeting 
with local union leaders March 15 
and 16. At this meeting, proposals 
from across the country will be 
reviewed and ratified prior to their 
submission to the company. 


UPS Membership Survey 


The International Union con- 
ducted a survey of UPS members 
in the latter part of 1992. The 
survey found strong interests in 
maintaining health care benefits, 
improving wages, and increasing 


the amount set aside for pension. 

The survey results were the 
major factor in developing 
membership contract proposals 
by officers and officials. 


Rank and File Participation 


Local union leaders have put 
into place a procedure to include 
rank-and-file members in upcom- 
ing negotiations. Unions under 
the Northern California rider will 
select a rank and file member to 
serve on an interview commit- 
tee; 


This committee will interview . 


rank and file members who want 
to participate in the talks. The 
committee will then select a full- 
time and part-time UPS member 
to attend and participate in bar- 
gaining for the Nor Cal Rider. 

Chuck Mack appointed Pack- 
age Car Shop Steward Gerald 
Ervin to serve as Local 70’s rep- 
resentative on the interview 
committee. 


Ybarrolaza on National 


Business Agent Gabe Ybarro- 
laza has been selected to serve on 
the UPS National Negotiating 
Committee and Northern Cali- 
fornia Supplemental Negotiating 
Committee. 

This insures our members a 
voice when the most important 
and far-reaching decisions on the 
new agreement are made. Busi- 
ness Agent Marty Frates and 
Secretary-Treasurer Chuck Mack 
will also participate in negotia- 
tions as needed. 


-Comehelp yourfellow union: 
_ membersand getagourmet 
breakfastatthesametime 


4 
. 
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Blood Drive 
date set 


LOCAL 70 BLOOD BANK 


PUTTING TEAMSTERS FIRST 





Due to popular demand, the 
Local 70 Sick Benefit Commit- 
tee will hold the first Blood Drive 
of 1993 on April 24. 

The blood drives we partici- 
pate in, as both staff and donors, 
are testimony to the community 
spirit and brotherhood of our 
members and their willingness to 
literally give till they bleed. 

It is common knowledge that 
the dollar is experiencing tough 
times. 

Companies are downsizing and 
the rate of return on investments 
are the lowest we have seen for 
decades. 


No exception 


Unfortunately, the Sick Bene- 
fit Committee 1s no exception. 
The money we earn on our de- 
posits are less than half of what 
we were earning in the past. 

The earnings are what we use 
to run the blood drives and sup- 
port the give-away programs. 
Also, the cost of the jackets has 
almost doubled. 

The jackets and vests did a 
good job of creating an identity 
for our blood donors. However, 
the main purpose of the Commit- 
tee is to provide sick benefits to 
our out-of-work members and 
continuation of any program that 
jeopardizes the sick benefit can- 
not be continued. 

We have a few jackets and a 
couple dozen vests in our inven- 
tory. We will continue to distrib- 
ute these until the supply is ex- 
hausted. 

So, if you have a vest on or- 
der, you’d better come by on 
April 24 because they will be 
issued ona first-come, first-served 
basis. 


Breakfasts continue 


The gourmet breakfasts will 
continue, and we will also give 
T-shirts when the Medical Asso- 
ciation has them available for 
purchase. 

Come down to the Hall on 
Saturday, April 24 between 8 a.m. 
and 1 p.m. and take part in this 
noble cause. The Hall is located 
at 70 Hegenberger Road, Oakland. 

Remember. Give life — give 
blood. 
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Local 70 Secretary-Treasurer Chuck Mack was one of the 
principal speakers at a dinner in San Francisco on Feb. 12 during 
which the late Jack Goldberger, long-time Teamster mainstay, 
was inducted into the Bay Area Labor Hall of Fame. 





Mark your calendars for 
April organizing seminar 


Local 70’s Executive Board has 
scheduled an Organizing Semi- 
nar for Saturday, April 17, 1993. 

The Seminar is designed es- 
pecially for shop stewards, but all 


interested members are invited to 


attend. It will be held in the 
Auditorium. beginning with an 8 
a.m. breakfast. 

In announcing the Seminar, 
Secretary-Treasurer Chuck Mack 
advised it was scheduled in re- 
sponse to membership interest and 
request. 

“Our members feel, and right- 
fully so, that organizing new 
members is the most important 
thing that a trade union can do 
today,” said Mack. “The Seminar 
is a response by the Executive 
Board to that opinion.” 


Featured speakers 


A number of top notch organ- 
izers will participate. These in- 
clude Leonard Smith, director of 
organizing for the International 
and Western Conference; Paula 
Macchello, International organ- 
izer with responsibility for Joint 
Council 7; Rome Aloise, Local 
853 secretary-treasurer; and David 
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Rosenfeld, an attorney from the 
Van Bourg office. 

“All of the speakers have years 
of experience in organizing,” said 
President Joe Silva. “The infor- 
mation they impart will be in- 
valuable to our members in future 
organizing campaigns.” 


Increased interest 


Interest in organizing has in- 
creased dramatically over the last 
two months. Dominic Chiovare, 
dispatcher/ business agent/organ- 
izer at Local 70, has been as- 
signed the responsibility for coor- 
dinating campaigns. 

Chiovare has fielded close to 
10 organizing calls since the first 
of the year and active campaigns 
are ongoing at several firms. 

From the start, Chiovare has 
involved rank-and-file members, 
and the Seminar is designed to 
provide training and information 
to rank-and-filers who want to 
organize. 

“One thing is evident, to suc- 
ceed in organizing, we need 
membership participation, that 
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State of the Union 


President Clinton in his Feb. 17 State of the Union address outlined 
a comprehensive economic program. Emphasizing investment and 
deficit reduction, Clinton proposed dramatic cuts in current expendi- 
tures and revenue generating tax increases. 

He emphasized health care reform as a critical component of deficit 
reduction. Hitting a responsive cord for those of us in the labor 
movement, he promised to put people first. 

For ourselves, our children and our fellow Americans, we are 
willing to pay our fair share. We want from this Administration, 
however, protection for our existing jobs and the creation of new jobs. 
We want a future that offers greater opportunities. 


Organizing 


The Feb. 16th stewards’ meeting focused totally on issues surround- 
ing the organizing of unorganized workers in Northern California. 
Members from a number of different crafts represented by this local 
union were in attendance. 3 

Originally proposed by Ron Hermanson and Ron Horner in Novem- 
ber 1992, this meeting provided our members with an opportunity to 
ask questions and express opinions on issues surrounding organizing. 
Chuck Mack talked about the timeliness and importance or organiz- 
ing. He stated that both the International Brotherhood of Teamsters 
and the Western Conference of Teamsters had made organizing a top 
priority. 

These two groups are willing to provide not only education for 
union officials and shop stewards but staff support as well. A 
consensus of opinion emerged from this meeting: 


(1) We need to develop an organizing committee comprised of 
committed members who are willing to donate off duty time to 
participate in ongoing organizing campaigns. 


(2) We need to educate our members on both the technical and 
practical aspects of organizing. 


(3) We need to canvass areas for organizing targets and prioritize 
them in terms of their importance to industries we represent and their 
potential success. 


(4) We need to research firms targeted for organizing prior to 
commencing organizing drives. We need to know inner workings of 
companies and the issues that prompt workers to support organizing 
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TO PRESIDENT CLINTON AND 


TeamsterGram 


THE NEW conGress: LET’S “PUT PEOPLE FIRST” 


Last year, America elected a new president and 
many new members of Congress on a platform of 
“putting people first.” 
During his campaign, President Clinton outlined 
goals which mean a great deal to me, my family, 
and my community. |am sending you this Team- 
sterGram to encourage you to take the following 
steps to achieve those goals: 7 
1. Workers’ rights 
Guarantee the right to strike without fear of 
being permanently replaced. 
Protect the right to organize and bargain with- 
out employer intimidation. 
Insure the right to “family leave” to care fora 
new child or sick family member. 
Appoint people to federal regulatory agencies 
who will be fair to workers. 
2. Fair trade. 
Withdraw George Bush’s North American Free 
Trade Agreement and his order to states to 
honor. Mexican commercial drivers licenses. 
Negotiate international trade agreements to 
close the gap in wages and environmental and 
consumer standards between the U.S. and 
countries like Mexico. 
3. Regulatory reform. 
Undo the damage done by “deregulation” in 
the 1980’s in such industries as trucking, air- 
lines, and the saving and loans. 


My comments on these issues: 


(Please continue on back if needed) 


Make government work again to promote 
good jobs, public safety, and environmental 
quality. 

4. National health insurance. 
Provide full coverage for all, regardless of 
employment status, age, income, or health. 
Save money by negotiating cost controls 
with doctors and hospitals. 
End insurance company red tape. 
Preserve our freedom to choose a doctor or 
hospital. 
Establish one national insurance plan. 

5. A new economic program. 
Make major new investments in transporta- 
tion, housing, education, and other human 
needs. 
Raise the money by closing tax loopholes 
for corporations and the rich and converting 
unnecessary military spending to provide 
new jobs and strengthen the economy. 


We need real change in America. | hope 
you will consider these five steps to 
strengthen our economy and provide good 
jobs and a better future for all. 


NAME 
PHONE 

ADDRESS 
CITY 
STATE 


LOCAL UNION # 


TEAMSTERS CAMPAIGN FOR GOOD JOBS AND A BETTER FUTURE 
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General President Ron Carey has asked every Teamsters local union to distribute a "Teamster- 
Gram" (similar to the one pictured above) to all members. The "TeamsterGram" Is a letter for each 
member to sign. It is addressed to President Clinton and the new Congress, and asks for action 
on our five priority issues. It has room for a member's individual comments on the importance of 
those issues. Locals will collect the TeamsterGrams and return them to the International Union, 
which will present them to Clinton and members of Congress. The TeamsterGrams will show the 
nation's elected officials that we are ready to take grassroots action throughout the year to support 


our five key goals. 
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Respect for Gohl reflected 
by turnout at retirement fete 


Close to 350 people turned out 
this past month to honor retiring 
Business Agent Jay Gohl. 


Jay Gohl 


On hand were officers and offi- 
cials from almost every Bay area 
local, but a large majority of at- 
tendees were rank-and-file mem- 
bers. Gohl retired after 35 years 
of membership in the local. 

He was first elected to the lo- 
cal’s Executive Board as a Trus- 





tee in 1987. He served as a trustee 
for five years, and did two stints 
as a business agent — in 1990 and 
again this past year when he re- 
placed business agent Bill Walsh 
who retired. 


Tough assignments 


Charlie Scarano, Ed Connolly, 
Earl Randall, Joe Silva and Chuck 
Mack paid tribute to Gohl and his 
years of service to the member- 
ship. Both Silva and Mack stressed 
his willingness to take the harder 
assignments and the persistence 
in dealing with difficult problems. 

Gohl was Local 70’s first rep- 
resentative at Safeway’s Distri- 
bution Center in Tracy. A diffi- 
cultassignment at best. There were 
accolades for Jay’s wife, Ruth, 
who worked alongside of him 
during our strikes in the chain 
store industry. She also helped 
and assisted with many member- 
ship programs and events. 

Ina letter to the Local, Jay Gohl 
thanked Betty Day who put the 
plans together for the retirement 
dinner. 


TEAMSTERS LOCAL NO. 70’s 
Civic Affairs Committee 


Cordially Invites You 
to the RETIREMENT DINNER 


... Honoring 


Teamster Local No. 70 
Director-Owner/Operator Division 
and 
|.B.T. Advisor to the General President 


ALEX 
YBARROLAZA 


Friday, April 2, 1993 


No-Host Cocktails - 6:30 p.m. 
Dinner - 7:30 p.m. 


Blue Dolphin Restaurant 
San Leandro Marina 
San Leandro, California 


Tickets for this event will be $25.00 per person 

Please make check payable to Civic Affairs Committee and 
return it to P.O. Box 2270, Oakland, CA 94621-0170 no later 
than Monday, March 29, 1993. We look forward to seeing you 


on April 2nd. 


Worried about drinking or drugs? 
Does someone in your family 


have a problem? 


Teamsters Assistance Program 


Call T.A.P. (510) 562-3600 
Or drop by the 
T.A.P. Growth Center at 
480 Roland Way, Suite 205 in Oakland. 


All inquires kept strictly confidential. 
(After hours message line: (510) 562-4000) 
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Contract Preparations 


Preparations are under way for 
contract negotiations at both 
United Parcel Service and Waste 
Management. 

The Waste Management/ 
Oakland Scavenger contract ex- 
pires June 30, 1993, and United 
Parcel Service follows on July 
31, 1993. We’ve met with mem- 
bers at both companies in special 
craft meetings to talk about bar- 
gaining issues and to solicit ideas 
for proposals. Bargaining is 
expected to be tough. One of the 
employers’ major issues will be 
health care costs. 

Undoubtedly, they’re going to 
demand cost-sharing with our 
members. 

The issue could prove danger- 
ous because health care is also 
one of our priorities. We want to 
maintain the same comprehen- 
sive benefits with the employers 
paying full cost. 

There are other issues too. At 
United Parcel Service, wages, 
pension, and the whole question 
of worker control or harassment. 
At Waste, we’ll also deal with the 
economics and the issue of con- 
trol. 

Later in the year, we’ll be 
negotiating the Beverage contract 
and meeting with Alhambra Water 
for a new pact at that company. 

Business Agents Gabe Ybarro- 
laza and Marty Frates will be our 
representatives at United Parcel 
Service. Larry Dias will handle 
Waste Management and Darold 
Wright will conduct both the 
Beverage and Alhambra talks for 
the Local. 


Organizing Interest 


One of the most encouraging 
developments as this term of of- 
fice begins is a renewed interest 
in organizing both by our mem- 


Report 





bers and non-union workers 
employed by a variety of compa- 
nies. 

Dominic Chiovare, who was 
given organizing responsibilities 
along with dispatch duties has a 
number of campaigns ongoing. 
Local 70 has filed for a represen- 
tation NLRB election at Vehicle 
Processors, Inc. 

This company employs approxi- 
mately 60 people and does the 
detail preparation for Toyotas at 
the NUMMI plant in Fremont. 

Expect other NLRB elections 
as the programs build momen- 
tum. Working with Dominic has 
been a number of active rank- 


-and-file members. Interest is so 


high we’re considering the for- 
mation of an organizing commit- 
tee in the Local. This committee, 
as envisioned, would train rank 
and file members to be organiz- 
ers. 


Freight Developments 


1) This month’s big news is the 
Regional Experimental Agreement 
the Teamsters National Freight 
Negotiating Committee put to- 
gether with Northwest Transport. 

The contract as negotiated only 
applies in the Southern Confer- 
ence where most regional freight 
is carried by non-union compa- 
nies. It’s designed to let North- 
west compete with that competi- 
tion. 

To do that, wage rates would 
be lower than the National Freight 
Agreement. Teamster represen- 
tatives meeting in St. Louis voted 
to submit the proposal to North- 
west members for acceptance or 
rejection. 

2) The Department of Trans- 
portation (DOT) has withdrawn a 
proposal that would have increased 
the hours of service for truck driv- 
ers. Currently, drivers can oper- 
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ate 70 hours in an 8-day period or 
60 hours in a 7-day period. 

The DOT proposal would have 
allowed a “re-setting of the clock” 
if a worker was off for 24 straight 
hours. The proposal could have 
increased the maximum hours of 
work to 105 per week. 

Many members in our Locals 
signed petitions against the change. 
They were sent to the DOT, along 
with 30,000 other petitions. 

3) By the end of the year, prepa- 
rations for National Master Freight 
negotiations will be under way. 
Our proposal meeting will be in 
early Fall. 


Organizing Seminar 


In response to the tremendous 
interest in organizing, the Execu- 
tive Board has scheduled a semi- 
nar on that topic. It will be held 
Saturday, April 17, 1993 in the 
Teamsters Local 70 Auditorium 
beginning with breakfast at 8 a.m. 

Some of the best organizing 
talents in the country will speak 
to our members. 


SDMI 


As we indicated after the SDMI 
arbitration decision, we’d have 
our hands full with contract inter- 
pretations. Unfortunately, we were 
right and several cases are al- 
ready slated for arbitration. Pre- 
eminent among those is the griev- 
ance for paid coffee breaks for 
drivers. 

The company refuses to pay 
coffee breaks even though the 
contract language is quite clear. 
We'll continue to aggressively 
enforce this agreement and to make 


whatever changes we can. 
Short Notes 


DRIVE solicitation for Local 
70 members will begin in March. 
It’s absolutely essential that we 
develop strong political programs 
to protect labor’s interests. DRIVE 
gets that job done ... Barn assign- 
ments have not yet been com- 
pleted for this term of office. Both 
Joe Silva and I are working on 
those, but the breadth of contract 
negotiations has delayed any quick 
finalization. 

Fraternally, 
Chuck Mack 
Secretary-Treasurer 











Laney College's spring labor studies 


Oakland's Laney College La- 
bor Studies has issued its spring 
schedule of classes. 

Topping the list is "Steward's 
Training,’ which will meet on 
three Saturdays, March 13, 20 
and 27, from 9 a.m. to 4 p.m. 

Discussion will center on the 
roles and responsibilities of stew- 
ards, including organizing, run- 
ning union meetings, the rights of 
union members, record keeping 
and listening skills. 

Instruction of grievance han- 
dling will cover gripes vs. griev- 
ances, getting the facts, griev- 


ance writing, presenting issues to 
management, discharge and dis- 
cipline and contract language. 

The class costs $10 and earns 
one unit of college credit. 

Other classes on the schedule 
include: 

¢ "Assertiveness Training,” 
standing up for your rights in the 
workplace effectively (Friday, 
April 16, 6 p.m.-9 p.m., and Sat- 
urday, April 17, 9 a.m. to 4 p.m., 
$5, half-unit of credit); and 

¢ "Know Your Job Rights," a 
guide to workers rights on the 
job, union and non-union, and 


how to protect them (Three Sat- 
urdays, May 1, 8 and 15, 9 a.m.- 
4 p.m., $10, one unit of credit). 

Registration for latter two 
classes is at the first session. 

In addition to the basic $10- 
per-unit fee, there is a $2-per- 
student Student Center fee.Also, 
the state has set fees of $50 per 
unit for students already posses- 
sion Bachelor's degrees unless the 
holder qualifies for an exemp- 
tion. For more information, call 
Albert Lannon, coordinator of the 
Laney College Labor Studies 
Program, at (510) 464-3210. 
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Silva, 
(from page B) 


drives. 

(5) We need to spend time with 
workers who solicit our help to 
provide them with accurate infor- 
mation and moral support. 

The assembled members ex- 
pressed considerable enthusiasm 
for a new organizing program. 
They were asked to promote the 
Organizing Seminar scheduled for 
Saturday, April 17, at 9 a.m. at 
the Local 70 auditorium. For 
those of you who could not at- 
tend, mark your calendar ... April 
17 is your opportunity to learn 
about organizing. 


Northwest Transport 


Representatives of a number of 
Teamsters Local Unions repre- 
senting workers at Northwest 
Transport approved an experimen- 
tal agreement targeted at the non- 
union sector of the trucking in- 
dustry in the southern region of 
the United States. General Presi- 
dent Ron Carey participated in 
these negotiations. 

While the agreement does not 
maintain the full-wage benefit 
package of the National Master 
Freight Agreement, it attempts to 
balance the needs of current 
members while at the same time 
creating new job opportunities for 
those who would otherwise be 
consigned to the non-union sec- 
tor. 

The agreement provides for a 
lower wage rate for new hires but 
makes it possible for these new 
hires to move up to full wages 
under well defined circumstances. 
Importantly, the agreement can 
be canceled by either party. 

The officers and officials of 
Teamsters Local 70 have gone on 
record supporting efforts to or- 
ganize regional freight carriers. 

Mindful of the standards de- 
veloped over many years in the 
National Master Freight Agree- 
ment, we support efforts which 
balance the interests of current 
employees and the wages and 
benefits they rightfully deserve 
with the overwhelming need to 
penetrate regional markets. 

Wesupported efforts to develop 
a regional agreement with Yel- 
low Freight; despite our misgiv- 
ings, we support these efforts with 
Northwest Transport. 


Consolidated Freightways 


Secretary-Treasurer Mack, in 
what has now become a well- 
circulated letter to Dennis Skel- 
ton of the IBT National Freight 
Division, expressed the concern 
of many local unions and mem- 
bers regarding the potential dis- 
mantling of Consolidated Freight- 
ways. 

Mack reminded Skelton of 
Conways formation over a dec- 
ade ago as an effort to penetrate 
regional markets. 

The continued expansion of 
Conway begs the question: “Is 
Consolidated Freightway position- 
ing the Conway regional carriers 


to replace CF’s operation some- 
time in the future?” 

Mack emphasized..."It’s abso- 
lutely imperative the problem be 
addressed, not only for our mem- 
bers working at CF but those who 
work for Roadway, Yellow, and 


. the remaining unionized segment 


of the industry.” 

Weneed acomprehensive strat- 
egy — a battle plan that utilizes 
all the efforts of the IBT, the re- 
gional conferences, the local un- 
ions and most importantly, our 
members. 


Crescent Truck Lines 


In January a meeting of all 
Crescent employees was called 
by Business Agent Dan Varela. 
Crescent management, concerned 
with its deteriorating operating 
ratio, requested operational flexi- 
bility. The most controversial 
proposal centered on four-hour 
casuals for platform work. 

The Crescent employees over- 
whelmingly approved the proposal 
and the four-hour casual provi- 
sion was implemented in early 
February. 

Business Agent Varela, no 
stranger to strikes and closures, 
took the position that Crescent 
employees were entitled to vote 
on this proposal. 

To his credit, Varela demanded 
that Crescent employees have the 
opportunity to decide their own 
fate. 

To allay the fears of Crescent 
employees and other freight in- 
dustry employees who were in 
attendance, Varela emphasized 
that Crescent represents one of 
the last unionized carriers in the 
California market; and, conse- 
quently, the approval of this pro- 
vision did not automatically place 
other carriers in jeopardy. 

This was a tough decision but 
one that the employees affected 
had to be allowed to make. 


Chain Store Developments 


In late January, Lucky Stores 
announced an expansion of the 
San Leandro facility. “Big lot” 
dry grocery items will be trans- 


ferred from the Vacaville facility 


to the San Leandro facility. 

This transfer of work will en- 
tail a transfer of employees from 
Vacaville to San Leandro but more 
importantly, will provide addi- 
tional job opportunities for so many 
of our San Leandro employees 
who are underemployed. 

Business Agent Jim Brown 
continues to monitor the “activity 
based” mileage program imple- 
mented at SDMI Tracy. Prelimi- 
nary reports indicate that the wages 
of drivers fall considerably below 
the wages of warehouse employ- 
SES: 

We are reviewing our options 
and attempting to develop a 
comprehensive strategy which will 
highlight the inequities of this 
program. 


Gohl and Ybarrolaza 
Retirements 


I want to personally thank those 
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members and former union offi- 
cials who took the time to attend 
the Gohl retirement on Jan. 23. 
Jay and Ruth visited with almost 
all of the 350 guests who attended. 
We wish Jay a long and happy 
retirement. 

A special retirement dinner has 
been scheduled for retiring Di- 
rector-Owner Operator Division 
Alex Ybarrolaza. The event will 
take place on Friday, April 2 at 
the Blue Dolphin Restaurant, San 
Leandro. 

Ybarrolaza over his long ca- 
reer has represented members in 
almost every craft. He has ac- 
cepted special assignment by. this 
local union, Joint Council 7, the 
Western Conference of Teamsters 
and the International Union in 
each of these cases he has per- 
formed in exemplary ways and 
achieved significant success for 
our organization. 

Those interested in attending 
the Ybarrolaza retirement dinner 
should contact Local 70 at (510) 
569-9317. 

Fraternally, 
Joe Silva 
President 





Seminar, 
(from page A) 


means shop stewards and activ- 
ists who are willing to take time 
and make a commitment to con- 
vince unorganized workers about 
the benefit of unionization,” said 
Mack. 


Training the key 


“We have the potential to or- 
ganize many new companies,” he 
added. “With a little training and 
information, our members will be 
our most effective organizers.” 

The Seminar will conclude at 
approximately 11:30 a.m. 





I 
MEMMOLGIT? 





ATKINSON, Leonard R., Nov. 
18 

BURROWS, Del, Feb. 6 
HAMMOND, Frank Delbert, Feb. 
2 

NIXON, Alfred Harold, Jan. 24 
PAVAO, Douglas Norman, Jan. 
RODRIGUES, Manuel George, 
Dec. 

THOMPSON, Charles Logan, 
Jan. 17 

WILLIAMS, Joe Burton, Feb. 7 
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LOCAL UNION 70, CITY OF OAKLAND, CA 


Aifiliated with 


International Brotherhood of Teamsters, Chauffeurs, 


Warehousemen and Helpers of America 


Trustees Report 


Period Covered: From January 1, 1993 to January 31, 1993 


Cash Received 


Dues incl. Hiring Hall, fees and difference in dues .............. 
initiation. and reinitiation fees... 25 ees. 
Withdrawal and TransierCarGS = oi ices c.cideicck ce eencaseepuha ovens 


Non-member fees 


eee eee eee eee eee eee eee eee eee eee eee eee) 


Funds for transmittal for MEMbEeSS ..............cceeeceeeeeeeeceeeeeeees 
Receipts from Affiliates (Schedule A) 20.0.0... ce eecceeeeeeeeee 
Other receipts (Schedule-B)..........c.ccccccisecccsssckecuecctersssseeeee 
BenevolenitnSurance so-so iscccncdes ance cacccscs ccs sesnt cue ke abeaoane 


Total cash received 
Cash Paid Out 


Salaries .......... 
Payroll adjustments 


TORU PPO RU CCCP EUU ECO CURE EROS EPC EUEe eee 


REO EERE EEE EHH EES 


EXPENSE ANOWANCES £25 6 Noises cc bipek coe con doodle dss cinenscvsmmedeoes 


Per Diem 


Per capita taxes 
Contributions 


Benefits paid: (Schedule:D) iiss... kk sis oan one cncckss sccdeconcetee 
Funds for transmittal for MEMbeFS ........ eee ec cece ee eeeeeneee sees 


Refunds-dues 


eee eee eee eee eee eee eee eee eee eee eee eee eee eee eee eee eee ee) 


Refunds-initiation and reinitiation fees ........ 2c ee eeeeeeee ees 


Refunds-other 


Tee eee eee eee eee eee eee eee ee eee eee eee eee eee eee eee eee ee ee eee ee 


OficeanGd AGMINISIIAIVE sais oe eee, Sea 


Legal fees 
Arbitrator fees 
PaKOSs soc tev, 


ete eee eee eee eee eee eee ee 


eee eee eee eee ee eee eee eee eee eee eee ee ee 


Sick Benefit Committee Expenses ..............ccccceeceseeneeaeseeeees 
OrganiZINGexPSnGes sce, ass. sseas essa aca ees 
Meeting and committee ExPeNnSes. ..............ccceecceeeseeseeeeeeeees 


Strike expenses 
Auto expenses 


eee eee eee eee eee eee eee eee ee 


eee eee eee ee eee eee eee eee eee ee ee eee eee eee eee eee eee ee 


Out-of-town travel EXPENSES ..........cccccccccseseeecececneseeseeeereenees 
Oiheractivities (Schedule F) ss, acc... cS aeasten ccc teeneest 


Total Paid Out 


eee ee eee eee eee eee eee ee eee ee eee eee ee eee ee 


Net Increase (Or Decrease) In Cash ................2:::ceeeeeeeeseeeees 
Cash balance beginning Of period .................2.cceeeeeeeeeeeeeeeees 
Cash balance end of period-general fund-checking acct.. 


$190,263.22 


7,652.25 


11,544.50 


66,275.80 
(180.53) 
6,002.20 
975.00 
33,423.28 
150.00 
54,585.60 
1,694.50 
327.75 
15.00 
200.25 
16,479.03 
2,020.00 
789.96 
5,996.54 
4,908.73 
23.43 
752.25 
1,777.93 
4,091.70 
1,151.21 
19,734.04 


221,193.67 
16,264.42 


77,530.13 
$93,794.55 


Statement of Assets-Period Ending January, 1993 


Gen. fund-chkng. acct 


Petty cash 


Gen. fund-svngs. acct 
Gen. fund-certs of deposit 
Cash in special funds 


Land 
Buildings 


Office furn/ equipment 
Total Assets 
Deduct: Obligations 


Net Assets 


Date 
1/93 


End of 
Period 


$93,794.55 
850.00 
8,965.48 
281,513.98 
41,870.72 
173,643.00 
364,624.00 


Description 
Loan, International 


Beginning Change 
of Period 

$77,530.13 $16,264.42 
850.00 

8,946.90 18.58 
281,513.98 

41,751.18 119.54 
173,643.00 

364,624.00 

10,812.00 

959,671.19 16,402.54 


(2,002,597.13) 4,203.78 
(1,042,925.94) 20,606.32 


List Of Obligations 
Date Due 
12/01/2014 


Schedule B-Other Receipts ... 


Sales of supplies 
a{e) at Roepe aie 


PAaVvrolipd G7. ca eee ter cevicn tes Nae est ete eee 
Refunds=TravelExpensSes eet tec a isiticeetinven tine ces canon 
Reib:Stait Equip; supplies siete Pieths essere trees scan 


Membership Fees 


eee eee eee eee eee eee eee ee eee eee ee eee eee eee) 


Funds Garmarkea tor dist: 32a a ae 


POPP Pee eee eee eee eee eee eee eee eee eee eee eee eee eee eee eee eee 


Schedule D-Benefits Paid ...... 
Out-of-Work benefits Paid ............ cc cececeeccceeeeeeeeeeeeseeeeeeeeeens 


Pension .......... 


INSUFANICEAGOUD Liles esc cosescrs cn tesess tenieas ts. cisciweeeetaes 
insurance-Healtlt.& Weltare soci cccccisccclis cvecaussatinesipvwaccisvere 


Insurance-other 


eee eee eee eee eee eee eee ee eee eee eee eee eee eee eee ee 


Workers Gompoensation 3.2. i aca oea a rere 


Schedule F-Other Activities .. 
EGuCatromaMnG :DUDNGHY secre sa svi cccccesysatoncaxeieteccsecaencutadas one 
Building maintenanGe. cio beastie Secs hye eho pecs s at aa dags eonceca ch 
Mortgage and loan payments (principal only) ...............6. 


Interest ........... 
Election Expense 


Tee eee eee eee eee eee eee eee eee eee eee eee eee eee ee eee eee eee eee ee) 


eee eee eee eee ee eee eee eee eee eee ee eee eee ee 


RentiDepositt Reins i: c is cence caw erence cece lew toertveassieas 
Disb: of earmarkedfundsS. See Sas oe eee 


Oiler ak Ss. 


eee eee eee eee ee ee eee eee eee ee eee eee eee eee eee eee eee) 


Tee ee Pee eee eee eee ee eee eee ee eee eee eee eee eee eee eee eee 


Scedule A - Receipts from Affiliates 
TPIOQUEORYVOMCDOMDFIESs seiatccsiccesss siete. seapedacteaeteaveszar ses 


10,812.00 
976,073.73 
(1,998,393.35) 
(1,022,319.62) 


Amount 
1,998,393.35 


Amount 
99.00 
O27275 
709.72 
360.00 
271.94 
2,076.75 
3,047.00 
391.65 
273.56 


$8,557.37 


Amount 
17,600.00 
10,203.69 

7,370.09 
12,046.00 

873.10 

6,492.72 


$54,585.60 


Amount 
2,381.43 
3,602.37 
4,203.78 
8,344.15 

153.31 
250.00 
499.00 
300.00 


$19,734.04 


Amount 
17,200.00 


$17,200.00 
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- BY CHARLA PARKER 


| TAP Executive Director 





Business Agent Training 


Approximately 60 business agents attended a two-day seminar at 
TAP on “Collective Bargaining and Substance Abuse Issues.” Locals 
represented were: 15, 70, 78, 85, 296, 432, 484, 490, 588, 665, 853, 
856, 860, 890, 896 and 921. 

Chuck Mack reviewed the history of TARP/TAP and how the 
Teamsters have supported members with chemical dependency oe 
lems long before drug-free workplace or 
reasonable accommodation regulations 
were in place. 

New regulations, however, require 
business agents to modify collective bar- 
gaining agreements to insure that em- 
ployers who comply with the new regula- 
tions do so in a pro-worker fashion. 

Attorneys from Beeson et al law firm: 
Geoff Piller, Kelly Murphy and Joseph 
Waxman presented updates respectively 
on “Legal Issues Concerning Drug Test- 
ing,” “The Americans with Disabilities 
Act: What You Need to Know” and 
“Remedies Available for the Injured Work- 
ers: ADA or Vocational Rehabilitation?” 

Several business agents participated in case presentations and panel 
discussions which reviewed negotiations and arbitrations successful 
in retaining jobs for their members. 

Presenters and their topics included: John Estes of Local 85, 
“Review of a Union testing Program”; Rome Aloise of Local 853 and 
Joe Silva of Local 70, “Negotiating Strategies Which Win Substance 
Abuse Cases”; Casey Sawyer of Local 490, “Company EAP vs. Union 
MAP”; Carolyn Robinson of Local 315, “Americans with Disabilities 
Test Cases”; and Kathi Leal of Local 856, “DUI Defense Options.” In 
addition, there was a hands-on- oe of “Factor 1000,” the new 
stress testing-machine. 

Evaluations are being sent to all eaiticisains along with a survey to 
learn what additional training TAP should coordinate for business 

agents. All business agents are encouraged to complete the survey or 
to call TAP with suggestions for future training sessions. 


CHARLA PARKER 
EXECUTIVE DIRECTOR 


Teamsters Helping Teamsters 





Local 490 Secretary Treasurer Case Sawyer and Carlos Borba | 
congratulate fellow 490 member Floyd Alcutt, who was voted 
"Volunteer of the Year" by Teamsters' Support Volunteers. 


Floyd Alcutt of Local 490 was voted Volunteer of the Year by TAP 
alumni. He was presented with a plaque and certificate of appreciation 
at the January TAP Party and Awards Meeting by TAP Board Member 
Casey Sawyer and Executive Director Charla Parker. 
Certificates of appreciation were also given to Teamster Support 
Volunteers who serve on the monthly planning committee and also 
facilitate regular weekly meetings. 

They include: Floyd Alcutt of Local 490, Ann Baddeley of Local 
856, Stan Hopkins formerly of Local 853 and Bonnie Simmons and 
Trent Simmons of Local 490. 

Also presented with certificates of appreciation for sponsoring and 
conducting continuing care meetings were the staff of Crutchers, 
Janus, Maynord’s and Sunrise House. 

Special mention for volunteering at special events and providing 
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Pian, 
(from Page 1) 


good news for all union mem- 
bers, Carey said. 

“As acandidate, President Clin- 
ton said that the most important 
way to attack the deficit was to 
expand the economy and create 
more good jobs,” said Carey. 
‘Achieving that goal will require 
more investment for job-creating 
programs in transportation, hous- 
ing, education and health care. In 
the long run, these investments 
will pay dividends by increasing 
the ability of American workers 
to participate in an increasingly 
global economy.” 


Death to Reaganomics 


The Clinton plan put the final 
nails in twin coffins occupied by 
Reaganomics and the “trickle- 
down theory,” the failed Repub- 
lican economic strategies that en- 
riched the wealthiest Americans 
while others experienced a pre- 
cipitous drop in their real earn- 
ings and standard of living. The 
national debt quadrupled under 
12 years of Republican misman- 
agement. 

Carey noted the corporate tax 
rates, which supplied 22 percent 
of federal taxes in the 1960s, had 
dropped to 10 percent today. 


Additions needed 


He added that Clinton’s final 
economic package should include 
restoration of workers’ right to 
organize, bargain collectively and 
strike without fear of permanent 
replacement; affordable health care 
for all Americans; a prompt in- 
crease in the minimum wage; and 
renegotiation of George Bush’s 
North American Free Trade Agree- 
ment to address inequities that 
threaten workers on both sides of 
the border. 

Concluded Carey, "We look 
forward to working closely with 
the president and Congress in the 
months ahead to pass an overall 
economic program that provides 
good jobs and a better future for 
working people." 
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Summit, 
(from Page 3) 


one. As Princeton University economist Alan Blinder put it in a major 
presentation: “The evidence is against trickle-down economics and 
favors a percolate up strategy.” 


¢ Health Care is the number one economic problem. 

The health care crisis occupied center stage at the Summit. For the 
first time in a significant national forum the spotlight was put on the 
impact of falling living standards. In his most impassioned remarks, 
the President-elect said:.““We are kidding each other ... if we don’t do 
something about health care. It’s going to bankrupt the country.” 


¢ Fair trade is on the agenda. 

Across the spectrum of those represented at the Summit — corpo- 
rate executives, labor leaders and academics — there was agreement 
that U.S. trade policies had to respond to international trading realities 
through various forms of subsidies, incentives and retaliation in order 
to level the international playing field. 


¢ Investing in people and infrastructure. 

This was the response to the long-term economic problems facing 
our country that dominated the discussions in Little Rock. A lot of time 
was spent talking about the economic benefits of investing in new in- 
frastructure programs, early childhood education, day care, higher 
education, job retraining, and other measures connected with increas- 
ing the skills of the work force. This is a radical departure from 
Reagan-Bush. 


Some Misgivings 


While the things I mentioned above gave me some hope, I also have 
some misgivings. The basic question is: Will Bill Clinton take on the 
entrenched special interests of the big business lobby to put his ideas 
into action? 

Right now, Wall Street is trying to put Clinton into the deficit box — 
get him so wrapped up in cutting the deficit that he is forced to put 
everything on hold. And Clinton has given some indications that he is 
heeding their pressure. 

The fact is that the deficit today is a lower percentage of total eco- 
nomic activity than it was in 1983, the first year of the so-called Reagan 
recovery. And the economy today is in the pits. The last thing Clinton 
should worry about is the deficit, if it means stopping short of doing the 
most important thing for the economy — creating jobs and income. 

Deficit cutting at this stage of the economic cycle would likely send 
the economy back into recession. 

The other misgiving I have is on health care. While Clinton was clear 
that he will have a reform package done within his first six months, the 
question is what kind of reform? He seems to be favoring the kind of 
reform that the insurance companies, the AMA, and the drug compa- 
nies favor — something called managed competition. This is a mistake. 

In order to truly reform health care we need a system that reduces the 
role of the “medical industrial complex,” since that is the chief source 
of waste and abuse that leads to rising costs and declining coverage. 

There was a great deal of discussion on the need to “empower 
workers” to enhance productivity and competitiveness. But the whole 
question of how American labor law keeps workers powerless was 
avoided. 

How can workers be empowered when they have little power? If 
workers are to be empowered in the workplace they must have the 
power to represent their interests and advance those interests. 

This means they must have the unfettered right to strike and unionize. 
The labor movement must begin to press for a serious discussion for 
labor law reform. 


Labor campaign crucial 


In order for these misgivings to not end up as self-fulfilling prophe- 
cies, the labor movement — from the local union level up —— must 
begin a campaign to make sure the interests of working people are 
protected and advanced by the new administration. 

It means resisting pressure to not disturb the new administration’s 
honeymoon. It means developing a concerted campaign to push a 
labor agenda. 

Reaganomics may be ideologically dead. But it lives on in the 
structure of our economy and government. In order to reverse it — in 
order to “Put People First,” as the Clinton campaign slogan phrased it 
— bold action that steps on a lot of toes will be required from the new 
administration. 

But President Clinton will not be able to do it alone. He will need 
some cover and a big push on his flank that only the labor movement 
can provide. 


A Ti tN Te a rete a eT ee ee SE te re elke tree end 
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The April Delegates’ meeting will be held on April 6, 1993 at 7:30 


p.m. at 1452 North 4th Street in San Jose. 
Chuck Mack, President 





Local 15, San Francisco 
Membership meetings are held the fourth Sunday, at 4 p.m., at 8055 
Collins Drive in Oakland. 

Duane Jones, President 


Local 70, Oakland 
Membership meetings are held the fourth Thursday, at 8 p.m., at 70 
Hegenberger Road in Oakland. 

Chuck Mack, Secretary-Treasurer 


Local 78, Oakland : 
The regular membership meeting is the fourth Monday of the month at 
7:30 p.m., 8055 Collins Drive in Oakland. 

Steve Mack, Secretary-Treasurer 


Local 85, San Francisco 
The membership meeting will be held on the first Thursday of the month 
at 8 p.m., 1555 Burke, #P, in San Francisco. Steward’s meeting is an hour 
prior. 
NOTE: Due to the fact that at the March membership meeting, there will 
be a vote taken regarding the Local’s bylaws, the meetings, (Membership 
and Stewards), will be held a half an hour earlier. 

Terry Hart, Secretary-Treasurer 





Local 216, South San Francisco 
Membership meetings shall be every second Wednesday, 7 p.m. at 1103 
Airport Blvd., South San Francisco. 

Dave Daneluz, Secretary-Treasurer 





Local 226, San Francisco 
The next quarterly membership meeting will be held the third Wednesday 
in March, 6 p.m., 459 Fulton Street, Suite #201 in San-Francisco. 

Ellias Phillips, Secretary-Treasurer 





Local 278, San Francisco . 
The General membership meetings are held every third Tuesday of the 
month at 7 p.m. at the Apostleship of the Sea, 399 Fremont Street in San 
Francisco. 

Jack Bookter, Secretary-Treasurer 





Local 287, San Jose 

The membership meetings will be held the second Tuesday of every 

month at 8 p.m. at Teamsters Local 287, 1452 North 4th Street in San Jose. 
Gerald Durham, Secretary-Treasurer 





Local 296, San Jose : 
The membership meetings will be held the fourth Thursday of the month 
at 7 p.m., 3275 Stevens Creek Blvd., Suite 322, San Jose. 

Ralph Torrisi, Secretary-Treasurer 





Local 302, Hayward 
General membership meeting shall be the third Tuesday at 7 p.m., 492 “C” 
St., Hayward. 

Joseph Di Prisco, Secretary-Treasurer 


Local 315, Martinez 
Second Wednesday at 8 p.m. at 2727 Alhambra Avenue in Martinez. 
Carolyn Robinson, Secretary-Treasurer 


Local 350, San Francisco 

General Membership meetings: 

7 p.m. on March 11, 1993, in San Francisco 

7 p.m. on March 24, 1993, in San Jose 

San Jose-Santa Clara District - NOTE CHANGE: 
Santa Clara Labor Temple 

2102 Almaden Road, Room B 

San Jose, CA 

San Francisco District: 

San Francisco Electrician’s Hall 
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Meetings and Notice 


55 Fillmore Street 
San Francisco, CA 
Robert Morales, Secretary-Treasurer 


Local 432, Oakland 
The next quarterly general membership meeting will be held on Tuesday, 
March 9, at 7 p.m. at 8055 Collins Drive in Oakland. The June member- 
ship meeting will be held on Tuesday, June 8, 1993. 

Kenneth Cobb, Secretary-Treasurer 


Local 484, San Francisco 
The next general membership meeting will be held on Tuesday, March 9, 
1993, at 7 p.m. p.m. at the Apostleship of the Sea, 399 Fremont Street in 
San Francisco. The June membership meeting will be held Tuesday, June 
8, 1993. 
For members North of the Golden Gate Bridge, the meeting will be held 
on Tuesday, March 16, 1993, at 7 p.m. at the El Rancho Tropicana, 2200 
Santa Rosa Avenue in Santa Rosa. The June membership meeting will be 
held on Tuesday, June 15, 1993. 

Joseph J. Ault, Recording Secretary 


Local 490, Vallejo 
Second Tuesday at 7 p.m. at 445 Nebraska Street in Vallejo. 
Casey Sawyer, Secretary-Treasurer 


Local 576, San Jose 
Second Wednesday at 8 p.m. at 1510 Park Avenue in San Jose. 
Louis D. Riga, Secretary-Treasurer 


Local 588, Hayward 
Third Thursday at 8 p.m. at 492 C Street in Hayward. 
LeRoy A. Salido, Secretary-Treasurer 


Local 624, Santa Rosa 
Fourth Thursday at 8 p.m. at Santa Rosa Veterans Bld., 1351 Maple Street 
in Santa Rosa 

Bob Carr, Secretary-Treasurer 





Local 665, Daly City 
The membership meeting will be held on the fourth Monday of the month 
at 7 p.m. at 6540 Mission Street in Daly City. 

Ernie Yates, Secretary-Treasurer 





Local 853, Oakland 
Second Thursday at 8 p.m. at 8055 Collins Drive in Oakland. 
Rome Aloise, Secretary-Treasurer 





Local 856, San Francisco 


_All meetings start at 8 p.m. 


Dates are as follows: 
March 30 - Local 853 
April 27 - Grosvenor Hotel 
May 25 - Local 853 
June, July, and August meetings - suspended 
September 28 - Grosvenor 
October 26 - Local 853 
November 18 - Thanksgiving meeting to be scheduled. 
December 28 - Local 853 
Local 853’s meeting hall is located at 8055 Collins Drive in Oakland, and 
the Grosvenor Hotel is located at 380 South Airport Blvd., in South San 
Francisco. 
Ben Leal, Secretary-Treasurer 





Local 860, Daly City 
Second Wednesday at 6 p.m. at the War Memorial Community Center, 
6655 Mission Street in Daly City. 

John C. Becker, Sr., Secretary-Treasurer 





Local 890, Salinas 
Second Thursday of the month at 8 p.m. at 207 Sanborn Road in Salinas. 
NOTE: The March membership meeting is suspended. 

Franklin L. Gallegos, President 





Local 896, Oakland 

Northern California Soft Drink 

All meetings will be held on Saturdays at 10 a.m. at the offices of Local 
896, 8400 Enterprise Way in Oakland. 
March 27 

April 24 

May 22 

June 26 

July 31— 

August 28 

September 25 

October 30 

November 20 

December 18 
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Northern California Anheuser-Busch, Inc., Fairfield 
All meetings will be held at the City of Suisun Community Recreation 
Center located at 586 Wigeon Way in Suisun. (Tuesday meetings will 
begin at 5 p.m. and Sunday meetings will begin at 9:30 a.m.) 
Sunday, March 28 
Tuesday, April 27 
Tuesday, May 25 
Sunday, June 27 
Tuesday, July 27 
Tuesday, August 31 
Sunday, September 26 
Tuesday, October 26 
Tuesday, November 16 
Sunday, December 19 
Don Tonkel, Business Representative 


Local 912, Watsonville ; 
General membership meetings are held as follows at 163 West Lake 
Avenue, Watsonville. 
Heavy Duty Sales: Third Wednesday at 8 p.m. 
Frozen Food & Cannery Apples: Fourth Tuesday at 8 p.m. 
Sergio Lopez, Secretary-Treasurer 


Local 921, San Francisco 
General Membership Meetings: 
March 24, 1993 
April 28, 1993 
May 26, 1993 
June 23, 1993 
July 28, 1993 
August 25, 1993 
September 22, 1993 , 
October 27, 1993 
November 17, 1993 
December 15, 1993 
Meetings are at | p.m. and 8:30 p.m. in the Auditorium or Library at 450 
Harrison Street in San Francisco. 
All meetings will be held on the Fourth Wednesday of each month except 
for November and December. 
Andris Cirkelis, Secretary-Treasurer 


RETIREE CLUBS 





Local 85 Retiree Club “‘Hitchin’ Post” 
Weekly meeting and luncheon. Thursday, Noon - 1:30 p.m. at the Pacific 
Rod and Gun Club, 520 John Muir Drive in San Francisco. 

Jim Crutchley, President 





Local 278 Retiree Club 

Second Wednesday every three months at 12 noon at the Granada Cafe, 

4753 Mission Street in San Francisco. The next meeting will be in March. 
Harry (Bud) Zetoony, President 





Local 315 Retirees Club 
Local 315 Retiree’s Club meets the third Tuesday of every month at 10 
a.m.-at Local 315’s hall at 2727 Alhambra Avenue in Martinez. 

Dick Fleming, President 


‘ 





Local 490 Retiree Club 

Local 490 Retiree’s Club meets the second Thursday of every month at 10 

a.m. at Local 490’s hall, 445 Nebraska Street in Vallejo. 
John Donahue, President 





Local 856/588 Retiree club 

All meetings start at 11 a.m. 

April 6 - Local 588 

May 4 - Electrician’s Hall 

June | - Local 588 ; 

July/August - No meetings 

September 7 - Anniversary Party - Blue Dolphin Restaurant 

October 5 - Electrician’s Hall . 

November 2 - Local 588 

December 7 - Holiday Party - Blue Dolphin Restaurant 

Teamsters Local 588’s hall is located at 492 “C” Street in Hayward, and 

the San Mateo Electrician’s Hall is located at 302 - 8th Street in San Mateo. 
Madge Basuino, President 





Local 921 Retiree Club 
Monthly luncheon; Second Tuesday of every month, 12 Noon, Pinch Hit, 
6251 Third Street (at Hollister), San Francisco. 

Frank Fernandez, Chairman 





Central Coast Retiree Club 
Last Thursday of each month at Local 890’s office, 207 North Sanborn 
Road in Salinas. 

Don Smith, President 
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(Pictured Above L ro R) Joan Polon, Karate champ Adam and 
long-time Local 296 member Dan Polon stand behind a sampling 
of trophies Adam won in competition 
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Trophies piling up for 
son of 296 member — 


The son of long-time Local 296 
member Dan Polon has been 


making quite a name for himself 


in the Karate world. 

Fifteen-year-old Adam Polon 
took up the sport several years 
ago. He showed an early inclina- 
tion toward athletics while play- 
ing soccer and tennis and practic- 
ing judo, but his real talents were 
discovered when his parents en- 
rolled him in a Kenpo Karate class 
at a neighborhood youth center 
near their home in Santa Clara. 

After a six-month stay there, 
he began formal training under 
Jesse Guel at the John Sepulveda 
Kenpo Karate Studio in Santa 
Clara. 

Adam has since gone on to win 
a number of trophies in local and 


international competition. 

He has placed in numerous 
events and topped off 1992 by 
winning three Competitor of the 
Year awards. 

Adam is now training for this 
year’s International Karate Cham- 
pionship in Long Beach, one of 
the sport’s oldest and most pres- 
tigious tournaments. He won third- 
place trophies at the event last 
year even though he competed 
against older competitors. 

Adam also maintains a “B” 
average at Wilcox High School in 
San Clara. 

Dan attributes Adam’s posi- 
tive attitude and self-confidence 
to his success in Karate. 

Dan is a driver/salesman for 
Pepsi in Sunnyvale. 





ee 


JC7 President Chuck Mack rem 


embers Jack Goldberger during 





address at Labor Hall of Fame banquet. (Photo by John Ravnik) 


Fame, 
(from Page 1) 


He resumed service with Local 
921 and also became vice presi- 
dent of Joint Council 7. He took 
over as Joint Council president 
when Joe Diviny retired. 

No prominent union leader’s 
resume is complete without an 


arrest record and Goldberger 
served his time in 1970 when he 
was jailed in Marin County Jail 
for 15 days on contempt charges 
after demonstrating with striking 
printers at the San Rafael Inde- 
pendent Journal. 

Goldberger also served as presi- 
dent of the Bay Area Union Labor 
Party. He always declined requests 





ATTENTION! 


Teamsters Local 296 in San 
Jose is urging all South Bay union 
members to boycott the products 
of Showerman’s Distributing Co., 
a non-union distributor of beer 
and wine. 

Until further notice, please do 
not purchase the following prod- 
ucts in the South Bay: 





Beers 


All Miller products 
Lowenbrau 
Meisterbrau 
Milwaukee’s Best 
Henry Weinhard’s 
Ranier Ale 

Old English 800 
Crazy Horse 
Samuel Adams 
Asahi (Japanese) 
Beck’s 

Corona 

Perone (Italian) 
Tsing Tao (Chinese) 
Sierra Nevada 


Wine 


Almaden 
Seagram’s Wine Coolers 


Water 
Cobb Mountain 


Local 860 
ByLaws Changes 


There have been several pro- 
posed changes in the ByLaws. 

The first. reading of the 
changes will be at the Febru- 
ary membership meeting. The 
second reading will be at the 
March membership meeting. 

A vote will be taken at the 
March membership meeting. 
A proposed change to Section 
18, Dues and Initiation Fees 
(D), to increase the late charges. 
A vote by secret ballot will be 
taken at the March member- 
ship meeting. 


to run for public office. 
Hungarian roots 


Goldberger was born in a vil- 
lage near Budapest, Hungary in 
1905 and came to the United States 
with his parents when he was 6 
years old. 

He lived in San Francisco’s 
Mission District. His formal edu- 
cation ended in sixth grade when 
he quit school to sell newspapers. 

Goldberger used to say, “I didn’t 
do too bad for a kid who didn’t get 


- passed the sixth grade.” 


He died in San Francisco on 
Aug. 2, 1988 at the age of 84. 

Teamsters on the Hall of Fame 
Committee include Rome Aloise, 
Andy Cirkelis, Ben Leal, Steve 
Mack, Bob Morales, LeRoy Sal- 
ido and Ralph Torrisi. 


Chuck Mack serves on the 


Advisory Committee 
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Joint Council 7 officers extend condolences to the families and 
friends of the following Teamster members who died recently: 


ATKINSON, Leonard R., Local 
70 

BURROWS, Del, Local 70 
HAMMOND, Frank Delbert, 
Local 70 

NIXON, Alfred Harold, Local 70 
PAVAO, Douglas Norman, Lo- 
cal 70 

RODRIGUES, Manuel George, 
Local 70 

THOMPSON, Charles Logan, 
Local 70 

WILLIAMS, Joe Burton, Local 
70 

DAY, Donald, Local 78 
BARRETT, Richard, Local 85 
BECERRA, Frank, Local 85 
CAPIZANO, Edward, Local 85 
CARL, Lloyd, Local 85 
COMER, George, Local 85 
DUNN, Edward, Local 85 
ERRECA, Emile, Local 85 
GEE, Alfred, Local 85 
GUTHRIE, Lloyd, Local 85 
LAMBOY, Alfred, Local 85 
MARCELLINO, Nick, Local 85 
MOREHOUSE, Charles, Local 
85 

NELSON, Robert, Local 85 
OLIVERA, Donald, Local 85 





SANTUCCI, Ralph, Local 85 
SPAGNOLI, James, Local 85 
WAGNER, Herbert, Local 85 
RIVERA, Jairo, Local 278 
BAXTER, Arthur, Local 287 
BRUNO, Joseph, Local 287 
MCCLOUD, Mack, Local 287 
BROOKS, Emery, Local 315 _ 
HORN, John, Local 315 
LIVINGSTON, George, Local 
Sl Be 

SIPES, Vernon, Local 315 
SCHOLIN, Carlo, Local 432 
BRUMLEY, Owen, Local 490 
REID, Donald, Local 490 
BROWN, Russell, Local 588 
MAYNARD, William, Local 588 
WELLS, Gilbert, Local. 588 
BELDEN, Norman, Local 624 
CAMPBELL, William, Local 665 
ALCANTRA, Sam, Local 853 
BARTLETT, Bert, Local 853 
CUSHING, Phillip, Local 853 
BALDWIN, William, Local 896 
BELLAMY, Henry, Local 896 
BOSCH, Fred J., Local 896 
GOODWIN, William, Local 896 
MCCARTHY, Timothy J., Lo- 
cal 896 

RIEKER, Ben, Local 896 
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East Bay Teamster Retirees 


Monthly membership meetings are held on the third Wednesday at | 1 a.m. at Local 70’s 


North Coast Teamsters Retiree Club 


- Auditorium at 70 Hegenberger Road in Oakland. 


George M. King, President 


The following is a list of membership meetings: 


March 18 - Potluck 
April 15 
May 20 - Potluck 


June 17 - Picnic, Place and time to be announced. 


July and August - meetings suspended 


September 16 - Annual Luncheon, Place and time to. be announced. 


October 21 
November 18 - Potluck 
December 16 - Potluck 


The “Pot Luck” lunch is at 12 noon, instead of | p.m., at the Labor Temple located at 1710 


Corby Avenue in Santa Rosa. 


Don Blair, President 





Sacramento Teamsters Retiree Association 

Meets the last Wednesday of each month at | p.m. in the Labor Center, 2840 El Centro 
Road in Sacramento. Retirees of Joint Council 7 locals who are living in the Sacramento 
area are cordially invited to join and attend the meetings. 


Bob Crandall, President 





Teamsters Retiree Club of Santa Clara County 
Monthly meetings are held on the third Thursday at 10:30 a.m., at 1452 North Fourth 


Street in San Jose. 


Gilbert A. Garcia, President 





Wine and Spirits Retiree Club 


A letter will be sent out to the members with meeting information. 


Art Royce, President 





Teamsters Retiree Association of Local 137, Eureka, California 
Meeting every sécond Monday at 2 p.m., Laborer’s Hall, 840 “E” Street, Eureka. 


John Stewart, President 


America works best when It says ... 





UNION YES! 
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on-call assistance went to: John 
Ahu of Local 490, Rick Ahrens 
of Local 490, Sandy Ellison of 
Local 490, John Estes of Local 
85, John Gomez of Local 70, 
Mike Kaspar of Local 921, Char- 
lie Rivera of Local 896, David 
Silveria of Local 853, Gus Tham 
of Local 85, and Tony Valdez of 
Local 315. 

All of the Teamsters’ Support 
Volunteers recognized are gradu- 
ates of TAP’s 24-hour peer coun- 
selor training program. Gradu- 
ates receive a certificate of com- 
pletion and a TAP lapel pin and 
agree to serve as ombudsmen in 
the workplace. 

The training is open to shop 
stewards, business agents, family 
members and invited supervisors 
as well as alumni of TAP. 

The next training course will 
be held at the TAP office in 
Oakland on March 11, 12, and 

Call TAP at (510) 562-3600 if 
you would like to attend or to 
sponsor a training at your local. 


Upcoming Gold Tournament 


TAP’s education, outreach and 
continuing care services are funded 
primarily from the proceeds of an 
annual golf tournament. This 
year’s golf chairman is Rome 
Aloise of Local 853, assisted by 
co-chairman Bob Morales of Local 
350. 

Last year’s tournament, chaired 
by Steve Mack, raised almost 
$60,000 to support TAP’s serv- 
ices. Details of this year’s tourna- 
ment are as follows: 

Date: April 21 

Locations: Alameda Golf Course 
(Alameda), Chabot Golf Course 
(Oakland) 

Dinner: Blue Dolphin (San Lean- 
dro) , 
Pre-dinner Entertainment: Ca- 
sino Play | 
Raffle Grand Prize: Vacation 
for Two 

Tickets are available from TAP 
and will be distributed soon to all 
locals. 


Future Dates 


March 20 Monthly Sobriety 
Birthday Party 
Facilitator Training 

_Monthly Sobriety 
Birthday Party 


Golf Tournament 


Next Month 


March 27 
April 17 


April 21 


A synopsis will be presented 
on drug-free workplace regula- 
tions and the training being con- 
ducted by TAP and of the content 
of the Teamsters’ Support Vol- 
unteer training. 


TAP 


FUND-RAISING GOLF 
TOURNAMENT 
APRIL 21 
CALL (510) 562-3600 
FOR MORE 
ON LO) CY BLO 
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UNFAIR/WE DO NOT PATRONIZE 


Teamsters and their friends should not patronize the following firms which are currently involved in labor disputes: 


Albany 
Goodyear 
Bay Area 


Big “O” Tires 

Brooks Cameras 

Levitz Furniture 

Northern California Sav- 
ings and Loan Association 
Producers Dairy 

Sealy Mattress 

Sunnyside Farms 

USA Today 

Contra Costa 


Antioch Rock and Ready- 


Mix 

General Plumbing 
Stead Motors 
Walnut Creek Honda 


East Bay 


Alameda Hospital 
Gateway Bus Company 
Big “O” Tires, Richmond 
Martinez, Hayward, and 
Oakland 

(Castro Valley) 

Chapel of the Valley 
Mortuary 

Chapel of the Chimes 
Columbus Distributors 
Country Maid Creamery 
Products 

Daily Review 

Glacier lce Company 
Henderson and Company 
Jess C. Spencer Mortuary 
Patron Service, Berkeley 
Pick Your Parts 


Marin County 

Empire Sanitation 
Mendocino County 
Jensen’s Truck Stop 
Mendocino Van & Storage 
Co. 

Modesto 


American Lumber Com- 
pany 


Napa 
C-Line Express 
Oakland 


George Orin Tires 


-UNFAI 


Peninsula 


Able Lable Tire Co., “DBA” 
All Jersey — 

American Auto Parts 
Bakers of Paris 
Bayshore Friction Materi- 
als 

Bayshore W.D. Ware- 
house 

Brentwood Farms 
Browning & Ferris Co. 
California Cheese Co. 
Coast Side Scavenger Co. 
Coit Drapery Cleaners 
Columbus Distributors - 
Commercial Tire Ware- 
house 

Crown Imports Co., Inc. 
Discount Furniture Co. 
Dydee Wash & Co. 
Emporium Tire Center 
Fernstrom Moving & 
Storage 

Garrard Tire Co. 

General Appliances Co. 
Gilroy Motors 

Glacier lce Company 
Goldeen’s Home Furnish- 
ing 

Harbor Ready Mix 
Howard Tie Service 
International Marine Paint 
Keith’s Tire Center 

L & K Debris Co. 

Marx Chevrolet 
McWhorter’s Stationers - 
Parola Cheese Co. 

Parts Exchange (Partex) 
(So. San Francisco) 
(Burlingame) 

(Pacifica) 

Pixie and Booster Bread 
Co. 

Walgreen’s 

(Daly City) 


San Francisco 


3rd Street Auto Supply 
A. D’Angelo & Sons 
Aero Messenger Service 
Armored Transport Co. 
Arvey Paper 

British Motor Car Distrs. 
LTD. 

Burgess Honda - Daly City 
Campbell Auto Parts 
Coit Drapery Cleaners 
Corard Tire Service 
Cresta Bros. 

Dy Doe Wash Co. 


ree 4 


European Motors, Ltd. 
French Drapery 

German Motors Corp. 
Golden Gate Volkswagon 
- Daly City 

Keith’s Tire Centers 
Lacquer Service © 

Light Sida on Tap 

Mail Delivery Service 
Melody Paint Co. 

Monroe Motors 

Park Lane Cleaners 
Redco Delivery Service 
Royal Motor Sales 

san Francisco Autocenter 
San Francisco Ambulance 
Service 

San Francisco Honda 
scenic Tours Bus Co. 
Smith Corona Merchant 
Corp. 

Special T 

The Safety House 

W.W. Gainger Company 


San Jose 


Browning and Ferris, Ind. 


Coors Distributing Co. o 


San Jose | 
Dab German Beer 
Green Valley Disposal 
Grolsch Beer 

Killian Red 

Mackeson Stout 
Moosehead Beer 
Stevens Creek 
Volkswagen 

Whitbread Ale 


San Leandro 
Bankers Printco Co. 
Ben Beiger Buick Fiat 
George Orin Tires 
Toyo Tire 

San Mateo 

Browning and Ferris, Ind. 
G & B Debris 

L&K Debris . 

San Pablo 
Goodyear 

Santa Clara County 
Browning & Ferris Ind. 
Dailzel Plumbing 


Green Valley Disposal 
L & K Debris Co. 


Servi Soft, San Jose 
Tire Master, Inc. 
Tire Outlet 

Wheel Works 


Santa Cruz 


Aptos Seascape Golf 
Course 

Carousel Motel 
Cocoanut Grove 
Pyramid Van & Storage 
Santa Cruz Seaside 
Company 

Santa Cruz Holiday Inn 
Santa Cruz Beach Board- 
walk 

Sea & Sand Motel 
Standard Brands Co. 
Toyota of Santa Cruz 


Santa Rosa 


Bevon-Pearson Van & 
Storage 

Coors Beer 

McLeas General Tire 
Pepsi-Cola | 
schultz Bros. Van & 
Storage 3 
Seven-Up Company 


Sonoma County 
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Empire Sanitation oo 
Groskup-Weider Trucking 
Co. 


Statewide 


Arrowhead Water Co. 
Calso 

Cook’s Champagne 
Coors Beer 

Diamond Walnuts 

lron Age Protective Shoe 
Co. 

Kennedy Enterprise 
Kiasco Products 

M & M Bus Co., California 
Sightseeing Tours 
Ritepoint, Division of Penn 
Corporation 

Senor Foods 

Sierra Spring Water 
Company 

Tree Top fruit juices 


Stockton 
Darwin Farms 


Hickenbotham Bros. Ltd. 
Simon Sez Toy Stores 
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